Plan Assessment for Plan Year 2023
Polki County — 286
Participatiori Date — 1/1/1968

It’s that time of year again — time tolook:at your TCDRS retirement plan-and decide whether or not your
benefits are adequate and affordable. This plan-assessment will glve you an &verview of the benefits you

provide as well as How much it will-cost to provide thése beriefits-in the upcomirig plan year.

2023 Plan )

. Emp!oycc--[)eposlr Rate 79
Employer Matching . . 250%
Priof § : No Employees Ehgtbleﬂ)

Bryears of service
75 years total age'+ service
30 yea:snf-semce

‘Paftial Linp Sufii

- Group Term Life

"To tal Normal Cost Rate
Employee Deposit Rate

Employer-Paid Rormal CéstRate
UAAL/ (OAAL) Rate
Requited. Rate

Electcd Ratc
N ‘.7: s " '! s B Sy 1 CE s L D W el f S w -, .. _ e onow A
Renrement Plan Rate 14.22%
(greater of requited and élected rate)
Gtoup Term Life-Rate ' DNIA,
_Total Contnbuncm Rate 14 22%
ActuanalAccruedI-mbxllt) - T o 582 829 324
" Actuarial Value'of Assets $73,670.839 ,
Unfunded / (Overfunded) AAL $9,158,485
Funded Ratio 88.9%
Notes;

Buyb_laf:k adoi:tcd:.QQﬂS
Last retitee COEA: 2018 Last current employee:COLA: 2022

1. No.menibers were bired before the.employer began participation:in TGDRS, 56 prior service dées wot'apply.

800-651°3848 * TCDRS.ORG/EMPLOVER ] 3429/202%



What You Are Praviding

The TCDRS benefitis based on crnploycc deposits, which earr 7%, componnd intétest éach
year, and employer:matching avretirement. The following chart: shows the estimated TCDRS
benefitas & perccntagc of fitial’ salary pnor to retifémet for a new hire:
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Assumpnons : "o
. Employees-ate new hires and wﬂl work.for you: unul retirement.

"¢ Yo clicfent; plm pfowsmnswﬂlremam ifi-efteet thxough af cmploycc s
-[etirement.
o Curiene laws governing TCDRSwill contirve-as they are:
¢ Graded salary scales give biggérraisés catly ] in careers,; with smallerifaises later in
‘Carders.(sce.Snmmary ValuationRepore at TCDRS org/Employer).

& Based oh Sifigle Life benefit
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‘Reasons for Rate Change.

Below is.a record of your requited rate history for your retirement plan over the fast five

yeats,
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2019 2020 2021 2022 2023

Reasofis fof Rate Charige. 2019-2020  2020-2021 20212022  2022-2023
| Beginning Rate 1B31%  W2%  1393% 15.46% |
‘Plan. Changes. Adopted 0.00% 0.00%. 0.00% N/A
Inveéstirient Refurfi 0:91% 0.06% 0:06% 0.22%
| Ele¢jed Rabe/Luimp Sum 0.00% 0,00% D:02% 0:00%
| Demographic/Other Changes 4.01% 0.34% 0.06% 0:09%
Assumptions/Methods® 0.00% 0.00% 1.55% AA1%
Ending Rate 1% B9 1Bde% U2
Voluation Year 018 2019 2020 2021
| Funded Ratio BT% 0S¥ 88:4% 88:9% 1

1. 2022:2023: Reflects-changes t the a&mgrapb:: assuptions. (fortality, termination, service rolirement,
ae,)

A ¢complets: Summary Valuatish: Repozt for the Deg. 31,2021 vafuation will be. availabile
mid-May-at TCDRS, pl

© Neit Stéps . : ‘
If you are interested in making plan changes, please contact . your Employer Services
Repxescnmuve at 8006513848, Your beneht seléctions are due by Dee: 15, 2022.

* '800-B55:3841 % TCORS.ORC/ENOLOVER 3 W20z



